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PVI Supplier Guide 

PREAMBULE
This Supplier Guide formalizes the key principles under 
which suppliers to IPI Group (“IPI”) and its subsidiaries 
(«PVI» or “Darco” or “Pollard” or “Barthod” or “DMH”) are 
required to operate. Suppliers are required to comply with 
this Guide and to have and maintain practices similar to 
those in this Guide. Suppliers are required to return the 
Enclosure A stamped and signed.
This Suppliers Guide is in no way intended to conflict with 
or modify the terms and conditions of any existing contract. 
Unless otherwise stated in such contract, in the event of a 
conflict, suppliers shall adhere to the contract terms.
This Guide is also to outline the processes used by the 
subsidiary to ensure all stakeholder of the Supply Base 
understand our minimal expectations to become an 
approved supplier from selection to mass production.

RESPONSIBILITIES 

IPI  Grou p & its  Subsidiar ies
IPI Group and its subsidiaries are responsible for 
implementing this Guide, educating Suppliers on its use, 
updating it, and communicating the latest revisions to 
Suppliers.

Suppl iers
Suppliers are responsible for understanding the contents 
of this Guide, ensuring the use of the forms and processes 
provided herein, and making sure that they and their sub- 
suppliers otherwise comply the spirit of this Guide.

LABOR & PEOPLE 
Suppliers shall protect the human rights of their employees 
and treat them with dignity and respect. This includes the 
following aspects:

Chi ld  Labor
The Supplier is obliged to ensure that in its company, in its 
subsidiaries and in its sub-suppliers no child labor is taking 
place.
The minimum age for workers must be the greater of: 
• 15 years of age or 14 years of age where the local law 

allows such an employment age consistent   with 
ILO (International Labor Organization) guidelines 
(convention n°138 and n°182); or

• the age for completing mandatory (compulsorily) 
education; or

• the minimum age established by law in the country of 
manufacture.

In addition, Suppliers must comply with all legal 
requirements for the work of authorized young workers, 
particularly those pertaining to hours of work, wages, 
working conditions, and the handling of certain materials.

Forced Labor
Suppliers, its subsidiaries, and its sub-suppliers must 
not use forced, involuntary or slave labor. Suppliers, its 
subsidiaries, and its sub-suppliers must be consistent with 
ILO guidelines (conventions n°29 and n°105) and certify 
that materials included in their products comply with 
the slavery and human trafficking laws of the country or 
countries in which they do business.

Harassment
Suppliers must treat all workers with respect and dignity. 
No worker shall be subject to corporal punishment, 
physical, sexual, psychological, or verbal harassment or 
abuse. Suppliers may not use monetary fines to discipline 
employees.

Wage & Benefits
Suppliers must pay workers at least the minimum 
compensation required by local law and provide all legally 
mandated benefits. In addition to payment for regular 
hours of work, workers must be paid for overtime hours 
at such premium rate as is legally required or, in those 
countries where such laws do not exist, at least equal to 
their regular hourly payment rate. Deduction from wages 
as a disciplinary measure should not be permitted.

Hours of  Work
Suppliers must ensure that on a regularly scheduled basis, 
except in extraordinary business circumstances, workers 
are not required to work more than
• 60 hours a week, including overtime, or
• the limits on regular and overtime hours allowed by the 

law of the country of manufacture.
In addition, except in extraordinary business 
circumstances, all workers are entitled to at least one day 
off in every seven-day period.

Non-discrimination
Suppliers must ensure employment – including hiring, 
payment, benefits, advancement, termination, and 
retirement – is based on ability and without discrimination 
such as based on color, gender, nationality, age, disability, 
union membership, maternity, sexual orientation, religion, 
political opinion, social origin, or marital status.

Freedom of  Association & Col lective 
Bargaining
Suppliers are also expected to recognize and respect 
any rights of workers to exercise lawful rights of free 
association, including joining or not joining any association 
of their choosing. Suppliers also must respect any legal 
right of workers to bargain collectively. ▶
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HEALTH, SAFETY & ENVIRONMENT
Suppliers shall make adequate provision for the health and 
safety of their employees, customers, visitors, contractors, 
and others who may be affected by their activities. They 
shall operate in an environmentally responsible and 
resource-efficient manner. This comprises the following 
aspects: 

Occupational  Health  & Safety
Suppliers must provide workers with a clean, safe, and 
healthy work environment in compliance with all legally 
mandated standards for workplace health and safety in 
the countries in which they operate. Suppliers should take 
proactive measures that support accident prevention and 
minimize health risk exposure. In addition, suppliers shall 
provide employees with appropriate personal protective 
equipment.

Waste & Emissions
Suppliers shall ensure the safe and compliant handling, 
storage, transportation, disposal, recycling, reuse and 
management of waste, air emissions and wastewater 
discharges. Any activity that has the potential to 
adversely impact human or environmental health shall 
be appropriately managed, measured and controlled. 
The release of hazardous substances shall be minimized. 
Special attention shall be given to active ingredients. 
Suppliers shall prevent or mitigate accidental spills and 
fugitive emissions of hazardous materials.

Natural  Resou rce Conser vation & Cl imate 
Prote ction
Suppliers shall use natural resources (e.g., water, 
sources of energy, raw materials) in an economical 
way and preserve them. To ensure the conservation of 
renewable natural resources, suppliers shall promote the 
application of broadly recognized sustainability standards 

and certifications that have been developed by multiple 
stakeholders. Negative impacts on the environment and 
climate caused by the suppliers or in their supply chain 
shall be minimized or eliminated at their source. Suppliers 
shall ensure and demonstrate continuous environmental 
improvements, including a reduction in raw materials, 
energy, emissions, discharges, noise, waste, hazardous 
substances, and reliance on natural resources, by means 
of clear targets and improvement policies.

Confl ict  Minerals  
Supplier is and remains fully responsible for compliance 
with Regulations (US) « Dodd-Frank Act » & (EU) Regulation 
2017/821.
Suppliers shall ensure that products supplied to IPI Group 
and its subsidiaries do not contain metals derived from 
minerals or their derivatives originated from conflict 
regions that directly or indirectly finance or benefit armed 
groups and cause or foster human rights abuses.
Suppliers are required to return the Enclosure A stamped 
and signed.

Impor t  /  Expor t
Suppliers must file import / export paperwork in a timely and 
accurate manner that declares full and appropriate values 
to ensure accurate duty assessment. Without limiting the 
foregoing, if pre-payments, customer-provided tooling, or 
other dutiable assists have been provided, Supplier shall 
ensure that they are properly declared.

Sol id  Wood Packaging Material
Suppliers shall comply with all International Plant 
Protection Convention (“IPPC”) regulations on solid wood 
packaging material materials (pallets, crates, blocking/ 
bracing lumber, and other dunnage) as outlined in ISPM-
15 and elsewhere. Suppliers shall ensure, and provide 
appropriate certification, that all SWPM shall be marked 
with the IPPC logo, country code, the number assigned 
by the natural plant protection organization and the IPPC 
treatment code. ▶
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Registration,  Evaluation & Authorization of 
Chemicals  ( “REACH”)
Supplier is and remains fully responsible for compliance 
with Regulations (EC)1907/2006 & (UK)SI2020/1577 
concerning the Registration, Evaluation, Authorization and 
Restriction of Chemicals («REACH»), each as amended, 
varied or otherwise  restated  from time to time.
All Products must be suitable for compliant production and 
sale on the EU & UK markets.
Suppliers are required to return the Enclosure A stamped 
and signed.

Restrict ion of  Hazardous Substances ( “RoHS”)
Supplier is and remains solely responsible for compliance 
with all applicable RoHS rules and regulations (“RoHS 
Legislations”) including but not limited to EU Directive 
2011/65/EU as of 8 June 2011 & China GB/T 26572-2011.
All Products must be suitable and fit for RoHS compliant 
production and sale on the EU & China markets.
Suppliers are required to return the Enclosure A stamped 
and signed.

ETHICS
To meet social responsibilities, suppliers shall conduct 
their business in an ethical manner and act with integrity. 
Ethical requirements include the following aspects:

Intel lectu al  P roper ty
Proper management of confidential information is 
critical to the success of both IPI and its subsidiaries, and 
suppliers. Suppliers must protect all IPI and its subsidiaries 
information, electronic data, and intellectual property 
or IPI and its subsidiaries technologies with appropriate 
safeguards. Any transfer of confidential information 
must be executed in a way that secures and protects the 
intellectual property rights of IPI and its subsidiaries, 
and its suppliers. Suppliers may receive our confidential 
information only as authorized by a confidentiality or 
non-disclosure agreement and must comply with their 
obligations to not disclose the confidential information, 
to not use the information except as permitted by the 
agreement, and to protect the information from misuse or 
unauthorized disclosure. Our suppliers can expect IPI and 
its subsidiaries to similarly safeguard their confidential 
information when authorization is provided to IPI and 
its subsidiaries. Suppliers may not use the IPI and its 
subsidiaries trademark, images, or other materials to 
which IPI and its subsidiaries owns the copyright, unless 
explicitly authorized.

Anti-Corru ption
Suppliers must comply with the anti-corruption laws, 
directives and regulations that govern operations in the 
countries in which they do business.

Suppliers are required to refrain from offering or making 
any improper payments of money or anything of value 
to government officials, political parties, candidates for 
public office, or other persons. This includes a prohibition 
on facilitating payments intended to expedite or secure 
performance of a routine governmental action like 
obtaining a visa or customs clearance, even in locations 
where such activity may not violate local law. Personal 
safety payments are permitted where there is an imminent 
threat to health or safety.
Suppliers are expected to exert reasonable due 
diligence to prevent and detect corruption in all business 
arrangements, including partnerships, joint ventures, 
offset agreements, and the hiring of intermediaries such 
as agents or consultants.

International  Trade Controls 
Suppliers must comply with export control regulations 
applicable to their business and provide accurate and 
truthful information about it to customs and other 
authorities when required.

Improper  Payments
Suppliers must not offer any illegal payments to, or receive 
any illegal payments from, any customer, supplier, their 
agents, representatives, or others. The receipt, payment, 
and/or promise of sums of money or anything of value, 
directly or indirectly, intended to exert undue influence or 
improper advantage is prohibited. This prohibition applies 
even in locations where such activity may not violate local 
law.

Gifts  & Gratuit ies
Suppliers must not offer gifts  (gifts of money, non-monetary 
gifts, vouchers, tickets, covering of costs, etc.) to an IPI and 
its subsidiaries employees or associated persons of an IPI 
and its subsidiaries employees. This applies to gifts above 
a 30€ value. Although giving gifts is acceptable in some 
cultures, IPI and its subsidiaries requests that suppliers 
respect its policy of not accepting gifts.

Confl ict  of  Interest
Suppliers shall disclose to IPI and its subsidiaries any 
situation that could constitute a conflict of interest, such 
as IPI and its subsidiaries employees having professional, 
private and/or significant financial advantages or interests 
in any of the supplier’s businesses.
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GLOSSARY

Confl ict  Minerals
Conflict minerals, as currently defined, include the 
metals tantalum, tin, tungsten, and gold, which are the 
derivatives of the minerals cassiterite, columbine tantalite 
and wolframite. They are also referred to as “3TG” [www.
responsiblemineralsinitiative.org].

Employe es
When referring to employees, IPI and its subsidiaries 
includes any staff or personnel engaged or employed by a 
supplier.

Hazardous Mate rials
As defined by the Globally Harmonized System of 
Classification and Labelling of Chemicals (GHS), as 
prepared by the UN Economic Commission for Europe 
(UNECE).

Human Traff icking
Human trafficking involves recruitment, harboring or 
transporting people into a situation of exploitation through 
the use of violence, deception or coercion and forcing 
them to work against their will.

International  Labor  Organization ( ILO)
The UN agency ILO brings together governments, 
employers and workers of 187 UN member states to set 
labor standards, develop policies and devise programs 
promoting decent work for all employees [www.ilo.org].

Suppl iers
Suppliers include any third party that provides goods and 
services to IPI and its subsidiaries and such third party’s 
agents or subcontractors.

http://www.responsiblemineralsinitiative.org
http://www.responsiblemineralsinitiative.org
http://www.ilo.org


7
P V I  • Picardie Valves Industries • 2 rue du Marais 80400 Ham FRANCE  
+33 (0)3 23 81 43 00 • info@pvi-valves.com • w w w. p v i - v a l v e s . c o m

PVI Supplier Guide 

ENCLOSURE A

IPI  and its  Subsidiar ies  Suppl ier  Guide

(1) We confirm that our company is compliant to the IPI and its Subsidiaries Supplier Guide by the date of: _________________

(1 )We inform that our company is not compliant to the IPI and its Subsidiaries Supplier Guide for the below reasons:

Name of representative: 

Company Name: 

Company Address: 

(Company stamp)

Date: Signature:

(1) Please remove the statement which does not apply. 

PVI-SG-ENG-2110
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Picardie Valves Industries
2 Rue du Marais  
80400 Ham FRANCE
+33 (0) 3 23 81 43 00
info@pvi-valves.com
www.pvi-valves.com

PVI (Picardie Valves Industries) has designed and 
manufactured high-quality and high-performance 
industrial valves for nearly a century.
These include butterfly valves (elastomer, PTFE or  
metal seats), ball valves (carbon steel, stainless steel, 
or others on request), MONOVAR® control valves, the 
unrivalled CLASAR® check valves, as well as gate and 
needle valves.
Our products are used in water, gas and other fluid 
distribution networks, for such varied sectors as 
petrochemicals, shipbuilding and general process 
manufacturing.
Our company currently employs over one hundred 
people. The corporate site not only groups together 
industrial valve machining, assembly and test units, 
but also all administrative, technical and sales 
departments.

This proximity enables PVI to provide optimal 
responsiveness, monitoring and compliance with our 
customers’ requirements.
Our products can be found in more than 70 countries 
worldwide and our production is regularly  exported to 
6 continents.
Our Quality, Safety and Environmental Management 
System is certified by the following: ISO 9001:2015, 
ISO 14001:2015, ISO 45001 :2018.
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